
 
  

Millstone Township Public Schools 
Millstone Township, New Jersey 

 
A meeting of the Millstone Township Board of Education was held on Monday, December 14, 2020 
at 6:00 p.m. virtually with all participants attending remotely. Notice of the meeting had been made in 
compliance with PL. 1975, CH. 231 the Open Public Meetings Act, to the Asbury Park Press, 
Trenton Times, and Township Clerk and posted at each school.  

 
I. CALL TO ORDER 

  
 The meeting was called to order at 6:04 p.m. by Melissa Riviello, President. 
 
 A. Sunshine Law Statement – Presiding Officer’s Statement

In compliance with the Open Public Meetings Law of New Jersey, P.L. 1975, 
CH. 231, adequate notice of this meeting was provided on November 10, 2020, 
by sending notification to the: 

 
 1.                  Asbury Park Press 

2.                  Trenton Times 
3.                  Posting at each district school 
4.                  Township Clerk 

 
B. Pledge of Allegiance 

 
C. Mr. Biesiada, Board Secretary swore in Mrs. Angela Munoz, newly appointed  

Board of Education member.  
 
D. Roll Call 

 
Present:                                                         Absent: 
Melissa Riviello   
Christine Reese  
John Saxton  
Shannon Pulaski  
Cynthia Bailey  
Amrita Singh  
Pete Bonafide  
Billy Hanson  
Angela Munoz 
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Also present: 

 
Dr. Christopher Huss, Superintendent  
Mr. Bernard Biesiada, Business Administrator/Board Secretary  

 
 
E. Action Item: 
 

Mrs. Pulaski moved the following: 
 

1. Upon the recommendation of the Superintendent of Schools, that the Board  
approve the following resolution 

 
Be it resolved that due to the COVID 19 emergency as referenced in Executive Order 103  
and pursuant to Bylaw 131, the Board hereby suspends its policies relating to in-person  
board meetings and authorizes virtual board meetings to occur during this period of  
emergency. 
 

The motion was seconded by Mr. Saxton and approved by unanimous voice vote of 
those present. 
Motion carried. 

 
II. EXECUTIVE SESSION  6:11 p.m. 
 

Mr. Hanson moved the following: 
  
WHEREAS, Chapter 231, PL. 1975, also known as the Open Public Meetings Act,  
authorizes a public body to meet in executive private session under certain limited  
circumstances, and,  
WHEREAS, said law requires the Board to adopt a resolution at a public meeting before it  
can meet in such an executive or private session, NOW, THEREFORE, BE IT RESOLVED  
BY THE BOARD OF EDUCATION OF THE MILLSTONE TOWNSHIP SCHOOL DISTRICT: 
 
A. That it does hereby determine that it is necessary to meet in executive session on
 December 14, 2020, to discuss matters involving: 

 
1.            Legal 

2.      Personnel 

3.      Negotiations 

B. That the matters discussed will be made public if and when confidentiality is no
longer required and action pursuant to said discussion would take place at a public
meeting. 
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At 6:43 p.m., Mrs. Reese moved to adjourn Executive session.  The motion was  
seconded by Mr. Saxton and approved by unanimous voice vote of those present. 
Motion carried and the meeting was returned to public session. 

 

III. REPORT OF BOARD SECRETARY                    Mr. Biesiada 
 

Mr. Hanson moved the following: 
  

A.           Business Administrator/Board Secretary Report  
 
B.            That the Board approve the minutes from the Board of Education meetings November  
 14, 2020 and November 16, 2020.  
 

The motion was seconded by Mr. Bonafide and approved by unanimous voice vote of 
those present. 
Motion carried. 

  
C.     Old Business 

 
D.     New Business  
 

- Shannon Pulaski resignation 
- Grievance hearing MTEA  

 
 IV. ADMINISTRATORS REPORTS                                                                             Dr. Huss 
 

Mr. Bonafide moved the following: 
 

A. Superintendent’s Report 
 

1. Reopening Update 
Dr. Huss read the following statement: 

 
First, I would like to begin by officially welcoming Mrs. Munoz and thank her for  
volunteering to serve the community.  
I would also like to draw attention to two teachers who will no longer be with us when we begin 
our next BOE meeting. Mrs. Topinka and Mrs. Binns are both retiring at the end of this 
calendar year and will no longer be with us in January. I want to thank them both for their 
dedication to Millstone’s schools and families. They’ve brought so many great programs to our 
district and have dedicated their lives to helping others. Best of luck to both of them as they'll 
be missed.  
I would also be remiss if I did not acknowledge that tonight is your last meeting, President  
Riviello, as you attend the final meeting of your second term as a Board Member. Over the past  
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seven years, you have tirelessly dedicated your time and energy to helping this district, and  
this community, grow. You have not only been a devoted member of the board, you have 
 served on numerous committees including the full-day kindergarten exploration committee,  
math committee, mindfulness committee,  policy committee and the education and curriculum  
committee. In addition, you have served as the vice president and the president of this Board  
during the most difficult of times. There is no fitting way to thank those who volunteer their time  
to serve others than letting them know their work was valued and appreciated... and so I thank  
you for all that you have given over the past seven years for nothing in return other than the  
reward of knowing you are helping children and your community. You will be missed.  
And now to begin my report, I would like to highlight the important details of the amended  
reopening plan that was sent to families today via ListServ.  The updated reopening plan is  
closely aligned with the NJ COVID Activity Level Index using the Central East’s risk levels as  
the specific metrics which will guide any changes to our instructional models should they be  
needed. Based on our region’s status as Low, Moderate, High, or Very High Risk we will either  
move forward with less restrictive practices or back towards more restrictive practices.  
This updated plan will serve as a roadmap for our decisions moving forward and remove  
ambiguity from the equation.  
Based on the newly developed matrix, our current plan is to have all families who have chosen  
to participate in in-person learning return to school on January 11th using early dismissal  
schedules in grades 1-8 and half-day am/pm schedules in Preschool and Kindergarten.  
Families who have chosen fully virtual learning will continue to receive instruction using their  
school’s virtual learning schedule with the exception of the mIddle school. Virtual students in  
the middle school will also receive instruction on a shortened day schedule. This is necessary  
as teachers in the middle school teach both in person and virtually and it is the only way to  
align their schedules. Middle school teachers will then be available every afternoon for all  
students to provide extra help during office hours.  

 
Also, by utilizing shortened day schedules while we are under high risk status, teachers will  
now be available to connect with students who are at home because of mandatory quarantines  
or are themselves not feeling well. This is an important component of our new plan as it was  
evident in early November and is anticipated that we will have more students in this situation  
until our overall public health metrics improve.  
As conditions improve and the Central East Region’s status is elevated to Moderate Risk for a  
consistent period of time, we will begin making our transition back to full days of in-person  
instruction for families who have chosen that model.  
Of course, we must also be cognizant of the CALI report and aware that if the Central East  
Region falls into the Very High Risk category schools will be required to return to remote  
learning until conditions improve. I know we all hope that does not become the case as it will  
not only compromise in-person learning, it will serve as a sign of worsening conditions in our  
area.  
I am hopeful that our newly amended return to school plan will not only bring students back into  
our buildings in January but that it will keep them there for the remainder of the year.  
We have the Enrollment Report for the month of November which is attachment # 2. The report  
shows that we have added eight students PK-8 and are down one student in grades 9-12 for a  
net gain of seven students PreK through 12 during the month of November. 
We also have the mandate HIB Report for the month of November which is attachment number  
3. This month’s report has no reported incidents of HIB and therefore no investigations. If you  
wouldn’t mind, I do need to have that report approved by the board.  
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Finally, something that is not on our agenda is the forecasted snow storm that may be  
impacting us on Wednesday and Thursday. I am keeping a close eye on the weather and  
depending on how much snow actually accumulates I may have to make a decision about  
using a full snow day, continuing with our remote plan as is, or amending the remote plan to  
use shortened day schedules. If the snowfall is significant enough that it may affect our ability  
to deliver remote instruction (such as a loss of power in parts of town) we will close operations  
for the day and the students will have a full snow day. If the accumulation is not significant and  
has little impact, we will continue as planned with the day. If the accumulation falls in the  
significant range but does not impede our ability to conduct remote learning, it is likely that we  
will use early dismissal schedules to ensure continuity of education but also provide time during  
the daylight hours to enjoy the first measurable snowfall of the year. So needless to stay, more  
news on that to follow as the week progresses. 

 
2. Enrollment Report, November 2020  
3. HIB  Report Month of November, 2020   

On the recommendation of the Superintendent of Schools, the Board consider 
the following proposed motion: 
 
That the Board approve the HIB Report for the month of November, 2020 

The motion was seconded by Mrs. Munoz and approved by unanimous voice vote of 
those present. 
Motion carried. 
 

V.       PUBLIC COMMENTS AS PER BOARD BYLAW 0167  

The following public comments were made: 
 
Dana Corneau, a resident of Millstone Road thanked the Board for keeping the schools 

virtual.  She spoke about how it spirals when quarantine is needed.  Teachers and students are 
working hard and she said she is saying thank you as a staff member and parent. 
Erica LaRocca, a resident of 11 Pullen Drive has a daughter in 4th grade and a son in Kindergarten 
and her son has been in Kindergarten full time and asked why can some schools go full open and 
others can’t. 
 
Erin Florio, a resident of 7 Carriage Way said her kids have been virtual since September.  She said 
she commends the teachers as they are doing a fabulous job for her children.  She also said she 
received their report cards but every category was N/A.  She wished they could have written 
comments.  She said it’s unfair to both the teachers and children to not have comments except for 
behavior. 
 
Dr. Huss said the first marking period is standards based and he said that we are committed to doing 
the 2nd marking period and also trying to remediate the loss of learning from the Spring. 
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Deb Reilly, a resident of 3 Pittenger Ct said she is not trying to be confrontational but if we have a 
Superintendent who has his kids in school, why are our kids not? 
Dr. Huss said that is personal and she crossed the line, but he would answer and spoke of closing 
school as a school by school decision.  
 
Alessandra Russo, a resident of 8 Trenton Lakewood Rd. said she took a leave of absence to be 
home with her kids and the teachers are doing an incredible job but she does think that the day is 
too long and breaks are not coordinated. 
 
Matthew Zabrowsky, a resident of 99 Baird Rd. spoke of a timeline plan.  Developed the plan, 
Administration presented the plan and parents were offered a 100% virtual option.  As a parent of a 
hybrid student it was not working out.  He spoke of not purchasing PPE and the survey and 72% of 
families wanted 5 days a week and full time.  This needs to be taken into consideration.  He said you 
are losing the public’s trust and he would like more transparency and weekly updates. 
 
James Solitario, a resident of 8 Shield Rd said 72% of the parents want kids in school full time and 
that you (the district) are failing the students. 
 
Andrea Corsaro asked if we learned any lessons from the quarantine and at what point are the kids 
behind forever. 
 
Dr. Huss answered yes and spoke of seating charts and teacher practices.  He hopes 5 days of 
remote has provided continuity and the whole nation is behind.  As educators we need to identify 
who is behind using benchmark testing. 
 
James Cignarella, a resident of Agress Road said he supports 72% of in person instruction.  The risk 
level does not mandate.  Did the department of health mandate this or was this a decision Dr. Huss 
made?  The big box stores are packed and can operate. 
Dr. Huss responded and spoke of the revised plan and CALI reports. 
 
Joe Testin, a resident of 6 Grand Place spoke of getting offended because Deb Reilly did get 
personal. 
 
Tom DeCarlo, a resident of 7 Leibers Lane thanked the Board and Administration in all they have 
done.  His children are learning very well and the teachers are fabulous.  We should be coming 
united. 
 
Megan Banks, speaking as a teacher went back for a few days and there was a huge outbreak and 
reminded everyone it is a world wide pandemic.  She thanked Dr. Huss for working 24/7 and the fact 
that people are attacking his children is appalling.  She also spoke of the outbreak after people had 
travelled and trust works both ways. 
 
Patricia Coppola, a resident of 11 Furlong Drive asked how do they feel when kids are depressed 
and have anxiety.  Her kids are so far behind and they cannot move ahead. 
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Maggie Goetz said her son told her he doesn’t want to wake up anymore and wants more 
communication.  She said we are in the dark and she has been one of the parents on Facebook and 
she is concerned about the mental health of her one son. 
 
Dana Corneau told a story about someone she knew dying. 
 
Amanda Diamond said she has 3 children in the schools and she completely supports Dr. Huss’s 
positions even though she has one student struggling. 
 
Jennifer Filangeri, a resident of 16 Jacob Drive is a teacher in Staten Island.  She said they are 
doing blended learning and she spoke of grouping children next year that are struggling.  She agrees 
that ½ days are good as to avoid the lunch room. 
 
Al Ferro, a resident of 91 Agress Dr. has children in Upper Freehold and not everyone is going to be 
happy.  As a Township committeeman he said we have to get everyone together.  Education is 
number 1 and safety is number 2. 
 
Deb Reilly apologized for attaching Dr. Huss children and that was not her intent.  She asked since 
November 18th  how many Covid cases have been reported?  
Dr. Huss replied that there were 4 staff members positive and multiple close contacts.  There have 
been 6 additional cases since November 18th. 
 
Cindy Bailey said people forget this is temporary.  She spoke of voting in favor of 5 days a week and 
what’s involved in making her decision.  She said now it is different and spoke of Facebook and 
people attacking one another.  She said this will once again be the district that you want your kids in. 
 
Mrs. Pulaski thanked Dr. Huss for his due diligence.  She thanked him for the plan for tonight’s 
meeting and asked that he continue conversations with open districts. 
 
Mrs. Reese said she is a proponent of 5 days a week and there is no guidance. 
 
Mrs. Riviello read the following: 
 
I have served on the MTBOE for 7 consecutive years.  
It has been my privilege to serve this community.  
Though I have been a part of many significant educational advances that have taken place in MT, it 
is the people that I call friends and have respect for that stand out the most.  
Some of the endeavors that stand out the most for me are:  
 

1 - Student choice-MS electives 
2 - The hiring or promoting of quality staff 
3 - Wording with Upper Freehold to align our programs and seeing real progress made on 
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that front. 

   
4 - Supporter of SEL - Social Emotional Learning initiatives throughout the state and  

specifically here in Millstone.  This district now provides SEL in preK-8 and that makes  
me so proud.  

Which brings me to:  
 

The schools are faced with HIB issues and districts will often use SEL to be preemptive in the 
occurrences and severity of HIB cases. However, they, meaning the schools and all of us who are a 
part of it, are up against a tough challenge in a sub culture that has gained some momentum.  

I have been asked by a large, perhaps more quiet population, to address something I have 
not historically spoken about publicly.  

The bullying culture that wants to make some person or entity at fault for something that 
he/she doesn't like or with which he/she disagrees.  Be it the school district, or an administrator, or 
teacher, or bus driver, or a member of boe leadership, or a parent, or even a student, their target - 
no one’s off limits.  

Whether we spread kindness or hate determines whether we are going to live in a community 
or a war zone.   It is how we treat one another, how we act when we don't get our own way and 
having reasonable boundaries when disagreeing that determine the difference. 

I would not trade my experience for anything and am so grateful to have been a part of a 
wonderful school district and have met many community leaders who are some of the best people I 
know.  Please, starting today, please see your administrators, teachers, volunteer elected officials as 
humans who the majority of all of them are here dedicated to your children and community.  Please 
disagree, but do so respectfully.  Have some boundaries.  

Use the system that was designed to voice your valuable opinions.  If you have a concern 
with your child, please start with your child’s teacher.  On our website, there is a chart of how to take 
a concern higher up the rank if you are not getting an appropriate response.  It is designed to 
address your concerns.  

Please - whether you are a parent, teacher or anyone else, do not take to social media. 
There is no good intention there and that is precisely why we don't usually address posts.  But lately, 
they have taken on a turn for ugly.  

Yes, Dr. huss made a decision.  No, we don't all agree.  Yes, he was instructed by the DOH to 
make this decision; but when does it become ok in anyone’s brain to take to personal insult? 
Insulting Dr. Huss in the form of his work ethic, his salary and other compensations, mistakenly of 
course even though it is a matter of public record.  And then… worse, mentioning Dr. Huss’s 
children.  So to all the bullies, both old fashioned, juvenile ones that take to spray paint and to all the 
more modern keyboard warriors, please learn some standard rules of engagement.  We are now 
becoming a society that feels it not only necessary, but somehow ok to bash a teacher when their 
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student comes home with a particular assignment or grade that he/she disapproves of or didn’t do 
the assignment as it was intended, and boom - there goes the keyboard.  And, when the concern is 
addressed, it’s rarely noted on social media - but - the damage has been done.  To personally and 
professionally insult a school leader b/c the decision he/she made doesn't suit your lifestyle or your 
opinion and to bring up his children and their family choices of schooling is UNACCEPTABLE.  No 
amount of #bekind tee shirts and sticker campaign will make that anything less than mean. WE 
NEED TO MODEL EXCEPTIONAL BEHAVIOR and support the SEL efforts of the school in order to 
make them successful.  

Can we please keep the discussions, disagreements, debates in person or directly one to 
one- face to face - and show respect to not only ourselves, but to our fellow neighbor and keep our 
community a warm and inviting place to live as it has always been.  

How will we attract and maintain quality teachers, administrators, BOE leaders and families if 
we seem to value the ones we have now so little that we bash them on social media instead of 
showing the respect of speaking directly to them, then taking it up the ranks - following the proper 
chain of command where nothing of fb is mentioned.  

So, i'm going to end this by thanking every single teacher that keeps teaching in the midst of 
this pandemic with ever changing conditions 
To every administrator who is contact tracing and playing health official in addition to their usual jobs.  
To every parent that trusts us with their child’s safety and education. 
To every student that resides in our district and do all this for.  

Thanks to the voters for all the support over the years and for trusting in my intentions for your 
children were pure in nature.  
Last but not least, thank you to most of the fellow boe members who have worked harder this year 
than any other and who are here to keep our kids safe, help give our kids the best educational 
experience, support the teachers and be responsible to the tax payers.   Thanks for being balanced 
and reasonable in your decision making and thank you for all you do, b/c I know it’s not easy and 
can, at times, feel thankless.  

Let's support one another at one of the most difficult times we have collectively lived through. 
let's find solutions and build strength together. 
Please have faith that decisions being made by our leaders have each often  come with countless 
hours of research and deliberation.  None of these decisions are ever made with only one part of our 
school population in mind.  So, what may not suit you, may suit the collective whole.  If Dr. Huss is 
being advised to go fully remote, tell me how he in good conscience could he decide to remain 
open?  

 
VI. PERSONNEL 
 

Mrs. Bailey moved the following: 
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A. Action Items 

On the recommendation of the Superintendent of Schools, the Board consider the 
following proposed motions: 

 
1. That the Board approve the following as a substitutes for the Millstone SD for

the 2020-2021 School Year, approval pending statutory requirements: 
 

 
2. That the Board approve the following appointment according to the procedures

 set forth in NJSA 18A:6-7 et seq for the following personnel, approval pending
 statutory requirements: 

 

 
 

3. That the Board ratify the following appointment according to the procedures
 set forth in NJSA 18A:6-7 et seq for the following personnel, approval pending
 statutory requirements: 
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Name Position Salary Effective 
a.Jesse Kalapos Substitute Custodian $15/hour 2020-2021 School Year 

 
 
b.Kylie Porzl 

Substitute Teacher $125/day 2020-2021 School Year 

 
Substitute Instructional 
Aide 

$71.50/day Through 12/31/2020 

$78/day 1/1/2021-6/30/2021 

Name Position Salary/Stipend Effective  Account# 

a.Anastasia 
Gordon 

Buildings & Grounds; 
Custodian 

Step 1, $39,601 
Prorated 

January 1, 2021- 
February 28, 2021; 
probationary period 

11-000-262-100-040-01-0 

b.Kelly Przygoda Elementary School; 
Special Education 

MA, Step 1; 
$62,615; 
prorated 

January 1, 2021- 
June 30, 2021 

11-213-100-101-060-00-0 

c.Brielle Carabetta Elementary/Primary 
School; 
STEM; Science 

BA, Step 1; 
$59,115; 
prorated 

January 1, 2021- 
June 30, 2021 

11-120-100-101-060-01-0 
11-120-100-101-080-01-0 

Name Position Salary/Stipen
d 

Effective  Account# 

a.Jared Burnett Elementary Teacher; MA,  Step 1; November 30, 2020- 11-120-100-101-060-01-0 



 

 
4. That the Board ratify the following leave for the 2020-2021 School Year: 
 

 
5. That the Board approved the following Professional Development for the

 2020-2021 school year: 
 

 
 
 
6. That the Board approve the following extracurricular positions for the 2020-2021

School Year: 
 

 
7. That the Board ratify the following District Stipend for the 2020-2021 year: 
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Music Teacher; LTR $62,615; 
prorated 

January 29, 2021 
 

b.Adrianna Hill Non-Instructional 
Aide; Cafe Aide; 

Elementary School 

Step 1; $13.67/hr; 
2.5 hrs/day; 
80% 

November 1, 2020- 
June 30, 2021 

11-000-262-107-060-00-0 

Name Position Leave Effective 

a.Adam Gruber Elementary School; 
Music Teacher 

FMLA December 1, 2020- 
January 8, 2021 

b.Colleen Boyler Middle School; 
Instructional aide 

FMLA December 3, 2020- 
December 23, 2020 

Date Submitted Name Workshop/Location Dates Cost 

November 30, 2020 Trish Bogusz Motivation, Mindset, & 
Grit: Proven Strategies to 
Accelerate Learning & 
Improve Behavior/Online 

February 4, 2021 $279.00 

Position Name Stipend 

a.Drama Head Advisor Lisamarie Cappuzzo $2,879 

b.Drama Assistant Advisor Emily Brown $1,280 

c.Drama Assistant Advisor Heather Philhower $1,280 

Name Position Stipend 

Michael Trojanowski Millstone-Attendance (fr) $1,744 



 

 
8. That the Board approve the following virtual learning instructor or the 2020-2021

 School Year: 
 

 
9. That the Board approve the following student teacher placement for the
           2020-2021 School Year: 
 

 
 
 
10. That the Board ratify the following mentor for the 2020-2021 School Year: 
 

 
The motion was seconded by Mr. Saxton and approved by unanimous roll call vote of 
those present. 
Motion carried. 
 

 B. Old Business 
 

C. New Business  
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Officer  
(to) $1,799 

Name Title Stipend Account # 

Rhonda Joyce Virtual Learning 
Instructor-Document 
Scanning 

1 hour @ $38.43/hr 11-000-223-104-040-00-0 

Student University Dates Cooperating  
Teacher 

Location 

a.Kylie Porzl Georgian Court 
University 

January 25, 2021- 
May 14, 2021 

Lisa Venezio Elementary 

b.Sophia 
Penaherrera 

Georgian Court 
University 

January2 5, 2021- 
May 14, 2021 

Christine Angellella Primary  

c.Heather Smith Georgian Court 
University 

January 4, 2021- 
May 28, 2021 

Nicole Meyrick Elementary 

Novice Teacher Position Mentor Effective 

Jared Burnett Elementary School Music Lisamarie Cappuzzo November 30, 2020- 
January 29, 2021 



 
VII. CURRICULUM & INSTRUCTION                                                               Mrs. Reese 

 
 A. Action Items  

 
B. Old Business 

 
C. New Business 

 
Mrs. Reese shared the following from the most recent meeting: 

 
Professional Development/Curriculum Updates 

○ PE/Health Teachers - Screencast introduction to 2020 NJ Student Learning Standards 
■ Will begin updates to the curriculum in February 2021 

○ World Language Teachers - Screencast introduction to 2020 NJ Student Learning Standards 
■ Updates to the curriculum in progress 

○ VPA Teachers - Screencast introduction to 2020 NJ Student Learning Standards 
■ Will begin updates to the curriculum in spring 2021 

(these meetings have been done via screencast training in approx 15 minute increments and  
staff gets credit for ½ PD; all done virtually) 

○ New Staff Academy - Book Study on Culturize by Jimmy Casas 
In Culturize, author and education leader Jimmy Casas shares insights into what it takes to 
cultivate a community of learners who embody the innately human traits our world desperately 
needs, such as kindness, honesty, and compassion. 

Chapter One assignment complete  
Chapter Two being read now 

(all staff is working on their mandated training - includes 2 hours dyslexia training that was 
 created by Mrs. Osterberg.  They all need to complete up to 6 ½  hours training by 12/31.  We 
 are in good shape as a district and almost 100% complete) 

 
● MCSPW Webinars Week 1 to Week 4 (Monmouth County Schools Partnership for Wellness) 

These webinars were geared toward educational leaders which included administrators, Child Study 
Team, and guidance counselors.  Each webinar was 90 minutes long and focused on Social Emotional 
Learning, Equity, and Trauma Response 
 

● Millstone Township School District - Guidance Department Link to SEL Padlet 
○ http://www.millstone.k12.nj.us/ 

(Really great resources, did a fantastic job on website- please take a minute and look at it) 
 

● Monmouth County Curriculum Consortium (MC3) will be holding a virtual PD day on January 8, 2021. 
○ Karen Barry will be co-facilitating a session on the updated 2020 Career Readiness, Life 

Literacies, and Key Skills standards that all schools in NJ must implement by September 2021.  
 

● Middle School Drama Production 
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https://docs.google.com/document/d/12bdPOLrOhUmgyyIyB8UXL3inu4npbIGM4cPwPi6uIHk/edit?usp=sharing
http://www.millstone.k12.nj.us/


 
○ Drama teacher is being approved to lead a spring performance 

(Snippets of multiple productions - musical review - so she can work with small groups at a time) 
 

● Math - Review of math program (expires in June 2022) 
○ Dr. Baker will send a surveys to teachers and parents 

(Looking at other math programs like Envisions to see strengths and weaknesses vs. Go Math) 
 

 
VIII. POLICY                                                                                                     Mr. Saxton 
 

A. Action Items  
 

B. Old Business 
 

C. New Business 
 
IX. UFRSD REPRESENTATIVE REPORT                                                          Mr. Hanson 

 
A. UFRSD Agenda for December 2, 2020   

  
B.      UF Representative Report for December 2, 2020  

 
Mr. Hanson spoke of the most recent Upper Freehold meeting.  

 
 X. OPERATIONS                                                                                                Mr. Hanson   
 

Mr. Hanson moved the following:  
 

A. Action Items (Budgeted)  
 

1. That the Board ratify budget transfers for October pursuant to 
 N.J.S.A 18A:22-8.1 and N.J.A.C. 6:20-2A.10.  The attached list of  

                      transfers includes transfers in excess of $2,500 in compliance with 
Policy 6422.  

  
2. That the Board accept the Board Secretary and Cash reports  

 for the month of October and certification, after closure, and direct 
  that they be attached to and made part of the minutes of this 
 meeting.  
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Account Cash Balance Appropriation Balance Fund Balance 



 

 
   3. That the Board approve the payment of the following bills in the 

  amounts listed and to attach a complete copy of these bills to the 
            minutes of this meeting: 

 
a. Regular checks from November 13, 2020 through December 10, 2020 

in the amount of $1,319,277.06. 
   

b.       Manual checks from November 1, 2020 through November 30, 2020 in the  
          amount of $543,816.84.   
 

4. That the Board ratify the transfers between the following bank  
 accounts, in the following amounts, effective November 13, 2020: 
  

Debit from:   Amount: 
Custodian Account: $ 662,663.08 
 
 
Credit to: 
Agency Account:  $  288,552.68 
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10 General Current Expense Fund 4,013,807.2 0.00 3,757,508.74 

11 Current Expense N/A 3,431,495.69 N/A 

12 Capital Outlay N/A 92,781.28 N/A 

Capital Reserve 2,496.04 N/A N/A 

20 Special Revenue Fund (59,916.43) 387,688.28 N/A 

30 Capital Projects Fund 895,023.73 0.00 887,304.42 

40 Debt Service Fund (988,946.28) 2,500.00 7,602.16 

60 Enterprise (Cafeteria) Fund 96,585.51 N/A N/A 

61 Enterprise (MPAC) Fund 112,0790.70 N/A N/A 

62 Enterprise 
(Community Ed) Fund 

(11,024.94) N/A N/A 

63 Enterprise (Shoprite) 9,988.91 N/A N/A 

80/90 Trust and Agency Funds 125,655.21 N/A N/A 

    

Total 4,195,748.65 3,914,465.25 4,652,415.32 



 
Payroll Account:   $  374,110.40 
 
Debit from:   Amount: 
Performing Arts Center: $       2,987.33 
  
Payroll Account:   $       2,183.37 

   Agency Account: $          803.96 
 
 Debit from:   Amount: 
  Custodian Account:  $          555.76 
 
  Credit to:  
  Agency  Account: $          555.76 
 

Debit from:   Amount: 
  Custodian Account:  $     46,899.65  
 

Credit to:  
  Agency Account: $     46,899.65 
   

Debit from:   Amount: 
  Agency Account:  $          228.53 
 
  Credit to:  

Performing Arts Center: $          228.53
 

Debit from: Amount: 
Agency Account: $ 697.12 

 
Credit to: 
Flexible Spending Acct. $         697.12 

 
5. That the Board ratify the attached contract with Monmouth Ocean Educational 

Services Commission for school nursing services for the 2020-2021 school year.
 

6. That the Board approve the attached tuition contract with the Marlboro Board of 
Education for the 2020-2021 school year for student N.P. 

 
7. That the Board ratify the following transportation route effective December 7,  

2020 through June 30, 2020. 
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Contractor: GST 
Transport       



 

 
 

8. That the Board ratify the attached Personal Assistant Contract with the Mercer  
County Special Services School District for student A.S. for the 2020-2021 school  
year. 

 
9. That the Board ratify the following resolution to Transfer of 2019-2020 

School Year Surplus to Reserve:  
 

WHEREAS, NJAC 6A:23A-14.3 and 14.4 permit a Board of Education 
to establish and/or deposit into certain reserve accounts at year end, and  

WHEREAS, the aforementioned statutes authorize procedures, under the 
authority of the Commissioner of Education, which permit a board of education 
to transfer anticipated excess current revenue or unexpended appropriations 
into reserve accounts during the month of June by board resolution, and  

WHEREAS, the Millstone Township Board of Education wishes to deposit 
anticipated current year surplus into a Capital Reserve account at year end, and 

WHEREAS, the Millstone Township Board of Education has determined 
that up to $500,000 is available for such purpose of transfer; 

NOW THEREFORE BE IT RESOLVED by the Millstone Township Board 
of Education that it hereby authorizes the district’s School Business 
Administrator to make this transfer consistent with all applicable laws and 
regulations. 

 
10. That the Board ratify the following resolution to Transfer 2019-2020 

school year Surplus to Reserve: 
 

WHEREAS, NJAC 6A:23A-14.3 and 14.4 permit a Board of Education to 
establish and/or deposit into certain reserve accounts at year end, and 

WHEREAS, the aforementioned statutes authorize procedures, under the 
authority of the Commissioner of Education, which permit a board of education 
to transfer anticipated excess current revenue or unexpended appropriations 
into reserve accounts during the month of June by board resolution, and 
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Route # Destination Route cost 
Aide cost 
 (if any) Adjustment 

Total per 
diem cost 

Total per  
annum 

M23EP Millstone 
Elementary/Primary 198.00 89.00 1.45 287.00 35,588.00 



 
WHEREAS, the Millstone Township Board of Education wishes to deposit 

anticipated current year surplus into a Tuition Reserve account at year end, and 
WHEREAS, the Millstone Township Board of Education has determined 

that up to $500,000 is available for such purpose of transfer; 
NOW THEREFORE BE IT RESOLVED by the Millstone Township Board of  
Education that it hereby authorizes the district’s School Business Administrator  
to make this transfer consistent with all applicable laws and regulations. 
 
The motion was seconded by Mrs. Singh and approved by unanimous roll call  
vote of those present. 
Motion carried. 

 
B. Action Items (Un-Budgeted)  

 
C. Old Business  

 
D. New Business  

 
 

XI. EXECUTIVE SESSION (if needed) 
  
WHEREAS, Chapter 231, PL. 1975, also known as the Open Public Meetings Act,  
authorizes a public body to meet in executive private session under certain limited  
circumstances, and,  
 
WHEREAS, said law requires the Board to adopt a resolution at a public meeting before it  
can meet in such an executive or private session, NOW, THEREFORE, BE IT RESOLVED  
BY THE BOARD OF EDUCATION OF THE MILLSTONE TOWNSHIP SCHOOL DISTRICT: 

 
A. That it does hereby determine that it is necessary to meet in executive session on
 December 14, 2020, to discuss matters involving: 
 
 

1.            Legal 

2.      Personnel 

3.      Negotiations 

B. That the matters discussed will be made public if and when confidentiality is no
longer required and action pursuant to said discussion would take place at a public
meeting. 
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XII.      NOTEWORTHY DATES:  

 
December 23, 2020 Early Dismissal 
December 24, 2020- 

                    January 1, 2021 Winter Recess 
January 4, 2021 BOE Mtg.; Reorganization Meeting 
January 18, 2021 Schools Closed; MLK, Jr. Day 
January 25, 2021 BOE Mtg.; Mid-Year Staff Review 
February 8, 2021 BOE Meeting; Budget Discussion 
February 12, 2021 Schools Closed for Students; Professional Day 
February 19, 2021 Shortened Day; Parent/Teacher Conferences 

  
 
  XIII.      ADJOURNMENT  
 

At 8:34 p.m. Mrs. Reese moved to adjourn the meeting.  The motion was seconded by Mr. 
Hanson and approved by unanimous voice vote of those present. 
Motion carried and the meeting was adjourned. 

 
Respectfully submitted, 

 
 
 

Bernard Biesiada 
Business Administrator/Board Secretary 
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